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a world class African city

Johannesburg Water (Pty) Ltd was established in 2001 as a municipal entity wholly-owned by 
the City of Johannesburg. It is a R3bn turnover company employing ±2 400 people and its core 
purpose is to provide water and sanitation services to approximately 3,2 million people. JW will 
ensure that its selection and recruitment process is employment equity-compliant.

Best Practices Manager  
(Ref. JW220/2010)
The incumbent will advise the Bulk Wastewater Manager, Works Managers and Process 
Managers on wastewater treatment processes that are cost-effective and sustainable, so that 
effluents and sludge produced comply with our Water Use licenses.

Key responsibilities: l Provide technical reports on effluent quality produced by each Works  

l Identify causes of any non-compliance and make recommendations for improving the situation 

l Advise the Bulk Wastewater Manager and Works Manager on operational changes required 
when non-compliance conditions occur or where costs can be reduced l Advise the Bulk 
Wastewater Manager on which processes should be considered to improve the quality of effluent 
produced and sludge treated, or to improve cost-effectiveness l Investigate alternative methods 
of operations and chemicals that achieve similar results at reduced costs to attain affordable 
treatment practices l Ensure solutions to problems are discussed and the effects of options to the 
problems are considered.

Requirements: l Minimum Higher National Diploma in Chemical Engineering, Chemistry or 
Wastewater Treatment (ideally a BSc degree in Chemistry/Bio-chemistry) l At least 10 years’ 
managerial experience in BNR Wastewater Treatment l Class V Operator.

Johannesburg Water is an equal opportunity employer and this position will be filled in line with 
its EE targets.

Preference will be given to black females/males and disabled persons; however, everyone is 
welcome to apply. Females are especially encouraged to apply.

We offer market-related salaries commensurate with qualifications and experience. The usual 
large company benefits apply.

Please note that there is no locomotion allowance attached to this position. The incumbent will 
only be provided with transport if required for the official execution of his/her duties during 
working hours.

Please forward your CV to e-mail: recruitment@jwater.co.za or fax: (011) 688-6558, 
quoting the relevant reference and job title.

Correspondence will be conducted with short-listed candidates only. Should you not hear from 
us within two weeks of the closing date, please consider your application unsuccessful.

JW reserves the right not to appoint.

Closing date: 7 September 2010.


